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 Fairness of At-Will-Employment
I think the policy of 'At-will' is fair. Some several aspects and elements present the fairness of this policy. First, both the employer and employee have matching right since the employee can decide to leave or quit the workplace. The same authority that the employee has in the workplace is manifested in the employer, who can choose to fire the employee. The two prove to be balanced and fair for me. Moreover, the 'At will' policy is acceptable to both the employee and employer since it encourages good productivity and cooperation from both sides. The employee could increase productivity to impress the employer hence a benefit to the employer and the company. On the other side, the employer could cooperate with the employee to avoid the risk of the employee quitting the job without notice, which is beneficial to the worker (Arnow-Richman, 2016). Therefore, it is fair to both the employee and the employer.

Additionally, employment at will is preferably fair to the competitors and capitalists. The at-will policy enhances the practice of freedom in the countries that profess to keep liberty as the priority, including the United States. The system provides some flexibility for workers to pursue better jobs in other companies. Likewise, the room for negotiating for contracts between the employer and the employee is limited. Therefore, employers or organization focus on building productivity from the employee, which could result in a more extended stay of the employee at the workplace. Within this type of policy, the number of issues between the organization and the worker is lessened (Epstein, 1984). All these could contribute to my decision to say that the policy of ‘At-will’ is fair.



